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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
On May 29, 2019, Tapestry, Inc. (“Tapestry” or the “Company”) announced that its Board of Directors (the “Board”) appointed Thomas Glaser, age 58, Chief
Operations Officer of the Company, effective July 15, 2019 (the “Effective Date”), reporting directly to Victor Luis, Chief Executive Officer of the Company.
Mr. Glaser joins Tapestry from VF Corporation, where he most recently held the position of Vice President, VF Corporation & President, Supply Chain,
responsible for the oversight of all of the company’s global manufacturing, sourcing and operations. Mr. Glaser joined VF in 2001 as Managing Director, VF
Asia Ltd Sourcing in Hong Kong, where he played a key role in further diversifying and expanding VF's global sourcing network in support of the company's
growing portfolio of brands. In 2006, Mr. Glaser was named President, Supply Chain, Europe/Asia. In 2010, he was promoted to Vice President, Global
Operations, a role that he held until being appointed to his most recent position as President, Supply Chain, in January 2012. Prior to joining VF, Mr. Glaser
served as Vice President of Sourcing and Operations for various brands of Phillips-Van Heusen (PVH). He began his career at PVH, where he held sales and
sourcing management positions within the company's North America and Asia divisions. Mr. Glaser holds a bachelor’s degree in government and economics
from Franklin & Marshall College.
Under the terms of his offer letter (the “Offer Letter”), Mr. Glaser will receive an initial base salary of $800,000 per year, with a target bonus opportunity
pursuant to Tapestry’s Performance-Based Annual Incentive Plan equal to 100% of his base salary actually paid during each fiscal year, starting in fiscal year
2020 (with payment ranging from 0 – 200% of target subject to performance). The actual amount of this bonus will be based on Tapestry attaining criteria
determined by Tapestry’s Board of Directors in accordance with the terms of the Performance-Based Annual Incentive Plan. All performance-based
compensation paid to Mr. Glaser is subject to Tapestry’s incentive repayment policy applicable in the event of a material restatement of the Company’s
financial results.
Mr. Glaser will receive an annual equity grant with a fair market value on the grant date of $1,500,000 for fiscal year 2020, to be granted in a fixed proportion
of different equity vehicles as determined by the Board and normally granted in August, which may include performance restricted stock units, stock options
and restricted stock units (“RSUs”).
Mr. Glaser will receive a one-time, sign-on cash bonus of $200,000, 50% of which will be payable within six weeks of his start date and 50% of which will be
payable on his six-month anniversary. He will also receive a sign on grant of RSUs with a value of $1,500,000. These RSUs will be eligible to vest, and
convert into shares of Tapestry common stock on the second anniversary of the grant date, subject to continued employment with the Company.
There are no family relationships between Mr. Glaser and any director or executive officer of the Company and he has no direct or indirect material interest in
any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

The foregoing does not constitute a complete summary of the terms of the Offer Letter, which will be filed as an exhibit to Tapestry’s next quarterly report on
Form 10-Q.
On May 29, 2019, the Company issued a press release concerning the appointment of Mr. Glaser. A copy of the press release is attached as Exhibit 99.1 to
this Current Report on Form 8-K.
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Exhibit 99.1

Tapestry, Inc. Appoints Tom Glaser as Chief Operations Officer
NEW YORK--(BUSINESS WIRE)--May 29, 2019--Tapestry, Inc. (NYSE: TPR), a leading New York-based house of modern luxury accessories and lifestyle
brands, today announced the appointment of Thomas A. Glaser, as Chief Operations Officer, effective July 15, 2019. Mr. Glaser will have responsibility
across the end-to-end supply chain and the information technology backbone for Tapestry and its brands with functional oversight including product
development and manufacturing resources, distribution, logistics, replenishment, ecommerce fulfillment and IT. He will report directly to the company’s
Chief Executive Officer, Victor Luis.
Mr. Glaser joins Tapestry from VF Corporation, where he most recently held the position of Vice President, VF Corporation & President, Supply Chain,
responsible for the oversight of all of the company’s global manufacturing, sourcing and operations. Mr. Glaser joined VF in 2001 as Managing Director, VF
Asia Ltd Sourcing in Hong Kong, where he played a key role in further diversifying and expanding VF's global sourcing network in support of the company's
growing portfolio of brands. In 2006, Mr. Glaser was named President, Supply Chain, Europe/Asia. In 2010, he was promoted to Vice President, Global
Operations, a role that he held until being appointed to his most recent position as President, Supply Chain, in January 2012.
Prior to joining VF, Mr. Glaser served as Vice President of Sourcing and Operations for various brands of Phillips-Van Heusen (PVH). He began his career at
PVH, where he held sales and sourcing management positions within the company's North America and Asia divisions.
Mr. Glaser holds a bachelor’s degree in government and economics from Franklin & Marshall College.
“Tom’s leadership and outstanding operational track record at global multi-brand fashion companies make him an excellent addition to the Tapestry
leadership team,” said Victor Luis, Chief Executive Officer of Tapestry, Inc. “He is very well regarded for his strategic focus, team leadership, strong
analytical and technical skills and exceptional business acumen. His experience in managing and transforming complex supply chains to deal with the
endless innovation required by successful consumer franchises make him uniquely qualified to build upon the foundation that we’ve already created at
Tapestry and I am looking forward to partnering closely with him in support of all our brands. Tom’s operational stewardship will be invaluable as we
execute our long- term strategic plan.”
“Tapestry is an exceptional company with brands I’ve long admired, a history of authenticity and craftsmanship and a culture based on values that truly
resonate with me. I look forward to contributing to its continued operational excellence and partnering with the entire team,” said Mr. Glaser.
Tapestry, Inc. is a New York-based house of modern luxury lifestyle brands. The Company’s portfolio includes Coach, Kate Spade and Stuart Weitzman. Our
Company and our brands are founded upon a creative and consumer-led view of luxury that stands for inclusivity and approachability. Each of our brands are
unique and independent, while sharing a commitment to innovation and authenticity defined by distinctive products and differentiated customer experiences
across channels and geographies. To learn more about Tapestry, please visit www.tapestry.com. The Company’s common stock is traded on the New York
Stock Exchange under the symbol TPR.
This information to be made available in this press release may contain forward-looking statements based on management's current expectations. Forwardlooking statements include, but are not limited to, statements that can be identified by the use of forward-looking terminology such as "may," "will," “can,”
"should," "expect," "intend," "estimate," "continue," "project," "guidance," "forecast," "anticipated," “moving,” “leveraging,” “targeting,” “assume,”
“plan,” “pursue,” “look forward to,” “on track to return,” “to achieve” or comparable terms. Future results may differ materially from management's
current expectations, based upon a number of important factors, including risks and uncertainties such as expected economic trends, the ability to
anticipate consumer preferences, the ability to control costs and successfully execute our ERP implementation and growth strategies, our ability to achieve
intended benefits, cost savings and synergies from acquisitions, the risk of cybersecurity threats and privacy or data security breaches and the impact of tax
legislation, etc. Please refer to the Company’s latest Annual Report on Form 10-K and its other filings with the Securities and Exchange Commission for a
complete list of risks and important factors.
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